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Mental Health Support @ KEMI h(EM'

« Paid Salary Continuation and Disability Coverage
« MNew Behavioral Health Telemedicine option - paid by KEMI
« Employee Assistance Program (EAP) Resources

* Interactive education and awareness on intranet from Diversity, Equity & Inclusion
and Well-Being Committees

« KEMI Family Support Group — email distribution group for employees with family
members serving as first responders and medical professionals
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Mental Health in the Workplace
September 2021 Update
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Mental Health in the Workplace Sept 2021

Effects of Covidl9 to Mental Health System

Mental Health System is Stressed

AOAT PI A xET xAOA Al OAAAU OOOOCCI ET C A
many who did not have mental health struggles before are
experiencing them now

A Evidence (anecdotal and scientific) indicates these mental health
iImpacts will outlast the pandemic itself

A Accessibility is increasing / availability is a challenge

A Acuity of cases is increasing
A Grief / Marriage & Relationship / Alcohol & Substance Abuse

WAYNE

Quality Employee Assistance Programs
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Research
4 in 10 Adults reported symptoms of depression/anxiety since May 2020

Adults in households with adverse economic circumstances due to the pandemic (e.g., job losses or
reduced incomes) reported higher mental health symptoms than other households (53% vs. 32%);

Essential workers are more likely than nessential; workers to report symptoms of anxiety or
depressive disorder (42% vs. 30%), increased or new substance use (25% vs. 11%) or recent suicidal

thoughts (22% vs 8%).

The number of adults reporting symptoms of anxiety or depressive disorder increased from 11% during
the period January to June 2019 to 41.5% during theweek period January 20, 2021 to February 1

2021.

US adults reporting symptoms of anxiety or depression

January-June 2019
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60% of adults reported increas
in alcohol use during the
pandemic

How Many Employees and Family Members Could Benefit from
Intervention and Support?

This is the Private Insurance track.

Kentucky
AlCO hOlCOStcaICU|atO rorg Submitted Industry: Manufacturing.

Population submitted: 3,000
Population {including 4,830 dependents): 7,830
Problem drinking, including alcoholism, can strike anyone employed by your company. This

calculator estimates how many employees and their family members have alcohol problems and
how many still need treatment

Number of Individuals With a Problem

Likely number of problem drinkers in your workforce. 197

Likely number of the dependents who are problem drinkers. 305

WAYNE

Quality Employee Assistance Programs
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Adults ages 124 are
almost twice as likely as
all adults to report new
or increased substance
use (25% vs. 13%)

WAYNE

Total ER and Hospital Costs

Total ER and Hospital

;?:Ii:ij 2_::'5 Costs Per Person w/
P Problem
Alcohol Abuse or §-191,323 §-381

Dependence

Costs of Missed Work Days, at an Hourly Cost of $17.73

Total Cost of Cost
Excess
Number da exXCess BXCess per
with I DSIYSPET days days person
Probl lost
roblem month per per per
year year year
Alcohol 197 43 516 573,189 5372
Abuse or
Dependence
Quality Employee Assistance Programs
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These statements/research are affecting your employees and their family members.
What can Employers Do
Prioritize Mental Health in the Workplaceg and communicate your intent
Stay in Touch, provide support
An EAP can help with these efforts
Expect Communication & Response from your EAP.
Consider a stanéilone EAP
Know your Utilization

Mental Health programs in the Workplace can:

INCREASE Productivity, Resourcefulness, & Creativity
REDUCE Stress. Absenteeism. & Inefficiency



EAP Update
Increased awareness of mental health has led to increased usage in EAP service
Accessibility via Telehealth has been a huge positive

People are more willing to seek help when they know their employer is supportive and there is not a
stigma attached

Employees very appreciative to have clear information about mental health services and streamlined
process from initial call to appointment with therapist

The benefit of no red tape (calling multiple therapists, checking insurance, waiting weeks) is HUGE in
terms of mental health . Red tape is the norm but EAP should offer relief

We know therapy is beneficial at this time because the industr%/ IS SO stressedtlients are returning more
consistently and verbalizing the benefit of service and telehealth platform

Flexibility and understanding from employers has positive impact on mental health and in turn
productivity/job performance of employees

WAYNE

Quality Emplovee Assistance Programs
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Contact Information:
Derek Wilhelmus, CEO
502-451-8262
Email: Dwilhelmus@waynecorp.com
waynecorp.com

Sources
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AlcoholCostCalculator.org
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NCBI: Alcohol Consumption during the Ga@dPandemic

Employee Relations Journal (Summer 2021) d®vahd Employee Mental Health
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SEIo[VIE(e]gYA=1g[o M Outcome of Presidential Orde@Are they valid?
Legal Update

A We talked during the last webinar about the recent Executive Orders issued by the President, but now we know r
Lets discuss the validity of each Presidential Order.

A Mandated vaccination for Federal government employees is likely valid, as the President has the ability to cc
the Executive branch with little exception. Whether his Order will have the ability to force unions who represe
federal employees to abide by the Order is yet to be sealthough we predict that he will not be able to do so.

A The President also issued an Order requiring federal contractors to have all employees be vaccinated. Howe
appears as though this only appliestewor renewedcontracts. Those contracts will be required to have a clau:
mandating that employees of the contractor will be vaccinated. It is still unclear whether the Courts will find t
the President has the authority to mandate such action, but Courts have historically provided the President v
broad authority of Executive powers.

A Another Executive Order requwed OSHAto issue an ETS requmng all employers with 100 or more employee
NEIljdzA NBER SYLX 2eSS&a G2 060S OFOOAYIFIOSR 2NJ adzo YAl 0:+
pay for their employees to get vaccinated, and to recover from being vaccinated. OSHA has, surprisingly, no
0KS 9¢{ & 2F G2RlIéX FYR ¢S Yl& aSST F2NJ GKS FAL
gLt ARAGE 2F (GKS hNRSNJI AA AY |jdzSadAz2ys | a [/ 2dzNI Q:

A The final Executive Order requires any healthcare provider who receives fundslédicadeor Medicare to
require all employees and volunteers to be vaccinated. This regulation also applies to nursing facilities.

A DA@GSY UKS NBOSYyd {dZNBYS / 2dzNL NHzZH Ay3 &UNR]A y 3 R2
Oft SINI & ¢6KSY [ dziK2NRT Ay3 Fy [3Syo0e (2 SESNODA&S LR
how the Courts may rule.




SEO[IEIOE UM - A X °© - «° CX T- €JSHA willdade,J
Lega| Update but we can speculate.

Will the vaccine mandate apply to employees working remotely?
A The mandate may apply to remote workers, but OSHA may leave an exception for those who never come in
office.
| 26 2F0SYy oAttt OKS GNBIdzZ I NE (GSadAy3a 6S NBIjdzA NBR
A We speculate that the testing will be required weekly.
If an employee decides to forgo the vaccine in exchange for regular testing, is the employee responsible for the ¢
A This may depend on each state, as some states require employers to reimburse employees for any medical
the employer is requiring. Even in states where that is not a requirement, there are still questions as to whett
could be covered by healthcare insurance.
Will there be accommodations, such as religious and health related exemptions?
A We expect that there will be accommodations for vaccinations, but not for the testing.
How do we determine the number of employees that we have?
A LG Aa dzyOf SFNI AT G(GKS ydzYoSNI A& S@Ffdzr iSR LISNJ f 2«
Do Unions have a say?
A Employees with obligations to bargain may receive pushback from the Unions. OSHA will need tcapiditiimiel
direction here.



SEIO[VIE(e]gX-1g[o M \Where is the ETS? What about the booster shot?
Legal Update

Nobody knows!!

Everyone thought it would have been issued by now, but we may be seeing small pushback against a Presic
OSHA something extremely rare.
OSHA is within the control of the department of labor, and answers to the Secretary of Labor, who is a meml
0KS t NBAARSY(0Qa OFoAySiOo®
Al1a 4dzOKXZ &2dz N} NBKfteée aSS h{l! yz2a4 F2tt2¢ GKS 1t
A It is morelikely to bea delay and not disobedienceve can only speculate at this point.
Places covering the highly anticipated ETS:
SHRM
National Law Review
ThompsoRrReuters
American Medical Association
Washington Post
New York Times
The Hill
And of course, US!
CKS t NBAARSYUQa LIy AyOf dzRSR Llza KAy 3 @prid@ily yidse 65 :
and older, those in lonterm care settings, and those older than 50 with underlying medical conditions.
A The FDA recently approved the booster for these individuals.
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